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A

Rt RUIGE (2026 FE)
REIGE (E5H%8/5F) B4 (&M
RITESRHF
=B 155.0H./$ 1A $ 6.3
] 12,000 $ 7t +100% 7t 0.3
i) 3,100 $ 't +100%$ .1 4.6
SPAPIN 600 $.kg +10$ kg 0.7

KABRICEDRERIF, HEFERFI5. 58, EFMAERFI0.88H T,

. TR

2025FE

2026FE

=& (A/%) 146.0 155.5 150.8 155.0 155.0 155.0 159.3

#: ($/1) 9,655 11,976 | 10,816 | 12,000 | 12,000 | 12,000 | 12,891
BEn: ($/1) 2,733 3,204 2,968 3,100 3,100 3,100 3,362
12I7L:($/kg) 366 480 423 600 600 600 696
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- 2026F 3R EHREREE https://hd.dowa.co.jp/ja/ir/news/auto 20260512527418/pdfFile.pdf
- 2026F3RH REMAEER https://hd.dowa.co.jp/ja/ir/news/auto 202605125274 72/pdfFile.pdf
- BREDEHICET RIS E https://hd.dowa.co.jp/ja/ir/news/auto 202605155386 73/pdfFile.pdf
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https://hd.dowa.co.jp/ja/news/news20260423.html
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https://hd.dowa.co.jp/ja/news/news20260330.html

DOWAR—ILT 1 V7 AMBRERRBREZERIEA2026 (RJ1E500)I5EE
https://hd.dowa.co.jp/ja/news/news20260310.html

REDODANEZEHICEITIOHMSE
https://hd.dowa.co.jp/ja/ir/news/news20260413/main/0/link/release20260413.pdf

REDODANEZEHICEAITIOHMSE
https://hd.dowa.co.jp/ja/ir/news/news20260310/main/0/link/release20260310-01.pdf
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https://hd.dowa.co.jp/ja/ir/news/auto 20260210553316/pdfFile.pdf
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https://hd.dowa.co.jp/ja/ir/news/auto 20260210553307/pdfFile.pdf
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https://hd.dowa.co.ip/ia/news/news20250613.html
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https://hd.dowa.co.jp/ja/ir/news/auto_20260210553316/pdfFile.pdf
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